
   

 

INITIATIVE MEASURE TITLE AND SUMMARY 

PREPARED BY CITY ATTORNEY 

PURSUANT TO ELECTIONS CODE SECTION 9203 

Title: 

An Ordinance Amending the Laguna Beach Municipal Code to Create a Minimum Wage and 

Workplace Standards and Protections for Hotel Employees 

Summary: 

This initiative, if adopted by a majority of the Laguna Beach electorate voting on the matter, would 

amend the Laguna Beach Municipal Code to create a “Hotel Worker Protection Ordinance” 

(Ordinance). 

The proposed Ordinance would require hotel owners and operators to provide hotel employees a 

minimum wage of $18.00 per hour beginning 60 days after the effective date of the Ordinance, 

and increasing by $1.00 per hour each year beginning January 1, 2023 until 2026.  Beginning 

January 1, 2027 and annually thereafter, the minimum wage would increase based on the 

Consumer Price Index for Urban Wage Earners and Clerical Workers for the Los Angeles 

metropolitan area.  The City would be required to announce and publish an annual schedule of the 

adjusted rates on October 1, 2026 and annually thereafter.  At any time, the City may increase the 

amount of the minimum wage above the rates required by the Ordinance. 

The proposed Ordinance would establish workload limitations on hotel employees.  These 

restrictions include a maximum floor space to be cleaned during each workday, a requirement for 

the hotel owner and operator to pay twice the regular rate of pay for exceeding the maximum floor 

space, limits on mandatory overtime, and voluntary overtime provisions. 

The proposed Ordinance would require hotel owners and operators to provide hotel employees 

with no-cost personal security devices (for example, panic buttons) for emergencies or when facing 

violent or threatening behavior.  Owners and operators would be prohibited from disciplining 

employees for stopping work to leave a dangerous situation or for use of a personal security device 

absent evidence of an intentional false claim of emergency.  Employees must be given paid time 

to report the emergency to a law enforcement agency and to seek counseling, and must be provided 

reasonable accommodations on request.  Owners and operators would be required to provide 

training to their employees regarding the use of personal security devices and the protocol for 

responding to the activation of such devices. 

The proposed Ordinance would require hotel owners and operators to preserve specified records, 

including those demonstrating compliance with the Ordinance.  Owners and operators would be 

required to provide hotel employees with rights of access to certain records. 

The proposed Ordinance requires hotel owners and operators to provide hotel employees with 

notice of the employees’ rights under the Ordinance.  Owners and operators would be prohibited 

from disciplining, reducing compensation, or discriminating or retaliating against hotel employees 

for exercising or asserting their rights under the Ordinance. 
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The proposed Ordinance authorizes the City to adopt administrative regulations to implement the 

provisions of the Ordinance. 

The City or any aggrieved person would be authorized to enforce the provisions of the proposed 

Ordinance by means of a civil lawsuit.  The proposed Ordinance provides remedies, fines and other 

penalties for violations and for mandatory attorneys’ fees to prevailing plaintiffs in civil actions. 

The provisions of the proposed Ordinance could be waived or superseded expressly by a bona fide 

collective bargaining agreement. 

 

Dated:  October 12, 2021         

      Philip D. Kohn, City Attorney 
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